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MINUTES OF THE MEETING OF THE BOARD QF REGENTS FOR THE OKLAHOMA
AGRICULTURAL AND MECHANICAL COLLEGES, MARCH 1, 2013

NOTICE OF THIS MEETING WAS FILED WITH THE SECRETARY OF STATE ON
SEPTEMBER 19, 2012.

The Board of Regents for the Oklahoma Agricultural and Mechanical Colleges met in The
Council Room, 412 Student Union, on the campus of Oklahoma State University, Stillwater,
Oklahoma, on March 1, 2013.

Those present: Mr. Andy Lester, Chairman; Mr. Tucker Link, Vice Chairman; Mr. Calvin J.
Anthony; Mr. Douglas E. Burns; Mr. Rick Davis, Mr. Joe D. Hall; Mr. Jay L. Helm; Mr. Jim
Reese; and Mrs. Lou Watkins.

Absent: None.

Others present: Mr. Jason Ramsey, Chief Executive Officer; Mr. Robert White, Health and
Higher Education Policy Analyst; Ms. Jessica Russell, Director, State Government Relations;
Mr. Charles E. Drake, General Counsel; Mr. Cecil F. Strande, Director of Internal Audits;
Ms. Shari Brecht, Administrative Associate; and Ms. Cherilyn Williams, Administrative
Associate.

After the Chief Executive Officer announced a quorum was present and affirmed that all
documents had been filed, the meeting was called to order at approximately 10:30 a.m.

MATTERS PERTAINING TO THE BOARD OF REGENTS FOR THE
OKLAHOMA AGRICULTURAL AND MECHANICAL COLLEGES
OF INTEREST TO ALL THE COLLEGES
MEETING OF MARCH 1, 2013

Order of Business

Regent Anthony moved and Regent Helm seconded to approve the Order of
Business as presented.

Those voting aye: Board Members Anthony, Burns, Davis, Hall, Helm,
Lester, Link, Reese, and Watkins. No: None. Abstentions: None. Absent:
None. The motion carried.
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Approval of Minutes

Regent Burns moved and Regent Link seconded to approve the minutes of the
January 25, 2013, Regular Meeting of the Board of Regents for the Oklahoma
Agricultural and Mechanical Colleges.

Those voting aye: Board Members Anthony, Burns, Davis, Hall, Helm,

Lester, Link, Reese, and Watkins. No: None. Abstentions: None. Absent:
None. The motion carried.

Approval of Future Board Meetings

Chairman Lester announced that the next regular meeting of the Board of Regents is scheduled
to convene on April 26, 2013, on the campus of Oklahoma Panhandle State University,
Goodwell, Oklahoma. In addition, a meeting is scheduled to convene on June 21, 2013, on the
campus of Oklahoma State University-Tulsa, Tulsa, Oklahoma.

Regent Anthony moved and Regent Link seconded to approve the meeting
scheduled for June 21, 2013, on the campus of Oklahoma State University-
Tulsa, Tulsa, Oklahoma.

Those voting aye: Board Members Anthony, Burns, Davis, Hall, Helm,
Lester, Link, Reese, and Watkins. No: None. Abstentions: None. Absent:
None. The motion carried.

Reports/Comments/Recommendations by Beoard Chairman

Chairman Lester said on July 27, 2012, he announced the creation of a Policies and Procedures
Review Task Force charged to perform a comprehensive review of the policies of the Board of
Regents and its institutions. The creation of the Task Force occurred in the wake of the release
of the “Freeh Report” regarding unspeakable incidents on the campus of Penn State University
(PSU). The purpose of the Task Force was to review whether the Board of Regents can improve
its policies, procedures, and practices and thereby ensure something like the events at PSU do
not occur on any of the campuses in the Agricultural and Mechanical Colleges System.

Chairman Lester said the Freeh Report was harshly critical of the PSU board’s failure to exercise
oversight, failure to have regular reporting procedures to ensure disclosure of significant risks,
failure to make reasonable inquiry of PSU officials, failure to create an atmosphere of
accountability, and failure to understand or to implement the Clery Act. PSU was cited for its
failure to foster an atmosphere of non-retaliation against whistleblowers, failure to conduct an
internal investigation, failure to have effective policies to protect children on its campuses, and
failure to appreciate civil liability, criminal liability, and public relations risks.
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The Freeh Report found the PSU board did not foster an atmosphere where PSU leaders believed
they were accountable to the PSU board. It stated that the PSU board, in a sustained and
systematic fashion, failed to implement any reporting or information system or control or to
monitor or to oversee its operations, and thereby disabled itself from being informed of risks or
problems requiring attention.

Chairman Lester further stated that the Freeh Report contained a number of significant
recommendations to the PSU board. These included adopting ethics and conflicts of interest
policies; making a commitment to transparency; conducting training on such policies;
systematically reviewing risk, compliance, legal and audit concerns; reviewing important reports
such as Clery Act compliance; and making PSU board members directly accessible to the PSU
community.

Chairman Lester said he wants to praise the work of the 11 members of the Policies and
Procedures Review Task Force, many of whom he sees in the audience today. He asked those to
stand and be recognized and expressed thanks for their service. He said he especially wants to
praise the leadership of Regent Tucker Link, who led the group through these last several months
to the point where it is right now, with a final report from the Task Force. The Task Force has
completed its charge. It conducted a deliberate, thorough, and complete review of Board and
institutional policies and procedures. This was not simply an Oklahoma State University task
force. It was a task force for all of the A&M institutions, and they were represented on the Task
Force. A pretty broad representation of different groups and constituents of the A&M
institutions served on the Task Force.

At some point towards the end of the Task Force’s mission, Chairman Lester said President
Burns Hargis requested the Task Force to conduct an independent review of how Oklahoma
State University handled a sexual misconduct situation. The Task Force and the Board of
Regents retained the counsel of James Sears Bryant. He noted that Mr. Bryant is present and
recognized him. On behalf of the Board of Regents and the Task Force, Chairman Lester
expressed appreciation to Mr. Bryant for his work in conducting the interviews he performed,
gathering the facts, and presenting his report, which is part of the report of the Task Force.

Chairman Lester said the next item of business is to consider the recommendations of the
Policies and Procedures Review Task Force, and he asked Regent Link to present this matter.

Consideration of Recommendations by the Policies and Procedures Review Task Force

Regent Link said for the benefit of the Board, he has some statements and the recommendations
of the Task Force. He said the Policies and Procedures Review Task Force convened by
Chairman Lester on July 27, 2012, was charged to perform and has completed a comprehensive
review and evaluation of the Board of Regents and institutional policies. He said everyone has
been provided with a copy of the report. The Task Force was comprised of 11 members of
different disciplines and included advisors from the staff of the Board of Regents, its General
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Counsel, and the General Counsel of Oklahoma State University. He said he would like to echo
Chairman Lester’s thanks to the Task Force members. They did a great job and were very
diligent in their effort.

As the Board is aware, Regent Link said the initial charge of the Task Force was to make
recommendations to be considered by the Board of Regents to strengthen its policies and to
assure that its policies communicate clearly that illegal, immoral, unethical conduct or actions,
which violate Board of Regents or institutional policies, will not be tolerated. In December,
2012, as the Task Force was nearing the conclusion of its work, various media reported
allegations that an OSU student sexually assaulted other students. OSU President Hargis
requested that the Task Force evaluate the process that was used in response to these allegations.
The Task Force accepted this new undertaking. Additionally, the Board of Regents retained
James Sears Bryant, an attorney with the national law firm of Wilson Elser, to serve as Special
Counsel to the Board of Regents and the Task Force. He said Mr. Bryant’s report among other
things found that “OSU did not violate any laws nor policies in handling this matter.”

Regent Link said the recommendations of the Task Force are as follows:

1. To accept the report of the Policies and Procedures Review Task Force and make that
report part of the minutes of this meeting.

2. To accept the special report of Mr. Bryant regarding the sexual assault incidents at OSU.

3. To authorize the creation of a new position reporting to the Chief Executive Officer of the
Board of Regents. This position would be that of an Independent Advocate to provide
assistance to victims of sexual assault occurring at any of the institutions governed by the
Board of Regents.

4.  To adopt four (4) new policies to be contained in the policies of the Board of Regents, and
to review the language of several existing policies. The four new policies proposed for
approval are:

A. A new policy regarding minors on campus - This policy requires all institutions
governed by the Board of Regents to adopt and implement policies to protect minors
who are involved with institutionally sponsored activities and programs and activities
and programs that are conducted by third parties using the property or facilities of the
institutions governed by the Board of Regents.

B. A new policy titled “Reporting of Sexual Assault Allegations.” This policy requires
each institution to promptly notify law enforcement officials and the recommended
Independent Advocate of any allegations of alleged sexual assault.

C. A new Ethics policy which strengthens and reaffirms the Board of Regents’ historic
expectation that all individuals associated with the Agricultural and Mechanical
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System act in a manner in keeping with the highest degree of ethical integrity. This
policy also requires participation by all of the institutions governed by the Board of
Regents in the use of a confidential reporting system through which persons who
believe that illegal, unethical, or improper actions are being engaged can
confidentially report such concerns so that they can be reviewed and evaluated.

D. A new Non-Retaliation policy that will operate in conjunction with the proposed new
Ethics Policy. This policy strengthens and reaffirms the Board of Regents’ historic
expectation that all individuals associated with the Agricultural and Mechanical
System who report in good faith concerns about illegal discrimination; illegal,
unethical, or improper conduct; noncompliance with laws or policies; or perceived
threats to health or safety, may not be retaliated against for making such reports.

5. To revise the language of eleven (11) current Board of Regents policies related to several
subjects including: the operations of the Board’s Office of Legal Counsel, presentations to
the Board by institutional Presidents, student activities and organizations, and human
resources. These revisions are needed to strengthen present language or to update current
language.

6. To delete from the Board of Regents’ current policies Policy No. 3.07 — Clarification of
Eligibility for Special Retirement Policies. This deletion is recommended because there no
longer are any Presidents or Chief Executive Officers to the Board of Regents which would
qualify for a Special Retirement Policy adopted by the Board of Regents in the 1980’s.

Regent Link said a significant part of this Board’s responsibility is to govern; to exercise
oversight; to insist on an atmosphere of responsibility, accountability, and non-retaliation; to
demand an attitude of ethical behavior; and to foster an attitude of continued improvement and
betterment of all policies and procedures. To be clear, while the work of this Task Force has
concluded with these recommendations, the evaluation and improving of policies must be a
continuing process for everyone. (A complete set of the Task Force recommendations, the
revised Policies and Rules, and the Special Counsel’s report is collectively on file in the Board of
Regents’ Office as Document No. 1-3-1-13.)

Regent Link moved that the Board accept the recommendations of the Policies
and Procedures Review Task Force as outlined above. Regent Anthony
seconded the motion.

Chairman Lester said he would like to emphasize the extensive cooperation that the Task Force
received from everyone involved; specifically he wants to include the cooperation that
Mr. Bryant as the Special Outside Counsel received from everyone whom he and his staff
interviewed. Chairman Lester said in Mr. Bryant’s extensive report and what he also said to him
was that the cooperation he received from the administration of Oklahoma State University was
excellent and frankly extraordinary. Everyone was very cooperative and helpful and made lots
of suggestions for possible policy changes. Certainly, that is something that when one of these
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reports is commissioned the Board is pleased to hear. He said he is not surprised to hear it, but it
was certainly good to hear.

Chairman Lester said the whole point of this Task Force going back to last July when it was
created was to review the policies to make sure the Board is doing everything it can to
effectively promote and protect the welfare and safety of every student attending any of its
institutions and those visiting its institutions, including minors. Chairman Lester said he is
particularly pleased with the work that the Task Force did and with these recommendations. He
said he believes these recommendations, if approved, represent an excellent conclusion to the
Task Force’s work. However, he would like to reemphasize a point Regent Link mentioned, that
this is an ongoing process—not just for the Board but for all of the campuses. There were some
great suggestions for policy changes, and he is certain that by the time the ink dries, assuming
these policies are accepted, the need to review will be there again. It has been a great experience
to serve on this Task Force, and he is very pleased with the work that has been done.

In the special outside investigation, Regent Helm asked if the victims were contacted.
Mr. Bryant said six of the victims were contacted, and four victims made themselves available
for interviews and were equally helpful and open with them.

Regent Burns said he would like to thank Chairman Lester for all of his efforts on this matter.
He noted that the Chairman started this process shortly after the Penn State Freeh report, and he
knows it has taken a great deal of his time. Chairman Lester expressed thanks and said there has
been a lot of work by all sorts of individuals, and they are the ones who truly deserve the credit.
It is always an interesting process going into this kind of process, wondering how it is going to
end. He said he would also like to express special thanks to President Hargis who requested the
independent investigation. That is always a scary thing to do, but Chairman Lester said he
believes the end product will help strengthen the University. Interestingly, one of the questions
he has been asked a lot since this all started was what he had to say about campus safety at
Oklahoma State University. He said this has been an easy question for him to answer because
his daughter has attended OSU for the last four years, and he has not lost a moment’s sleep or
thought regarding her safety. Chairman Lester said the campuses at the A&M institutions are
safe, and he believes this report and these policies will make them even safer and better. The
Board has some great presidents who have great staff. They have all helped in putting this report
together, and he wants to thank them, as well.

Chairman Lester called for a vote on the motion on the floor.
Those voting aye: Board Members Anthony, Burns, Davis, Hall, Helm,

Lester, Link, Reese, and Watkins. No: None. Abstentions: None. Absent:
None. The motion carried.
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OKLAHOMA PANHANDLE STATE UNIVERSITY, GOODWELL, OKIL AHOMA

Dr. David Bryant, President, appeared before the Board of Regents to present the business of
Oklahoma Panhandle State University and review the Agenda for members of the Board. (The
Agenda is attached.)

Dr. Bryant said he would like to thank President Hargis; his wife, Ann; and his staff for the very
enjoyable dinner and music last evening.

Dr. Bryant reported that OPSU is in the process of developing Certificates in Wind Energy
Technology, Emergency Medical Services, and Fire Protection Training. He said all three of
these certificate programs will provide students with marketable skills and will enhance work
force development in the service area of OPSU.

Dr. Bryant reported on the success of the 11"™ Annual Doc Gardner Memorial Rodeo Top Hand
Auction, which raised approximately $30,000, as well as the success of the 61% annual OPSU
Performance Tested Bull Sale.

Regent Link asked if OPSU sustained any damage or incidents in the recent storm. Dr. Bryant
said OPSU had blizzard conditions on Monday of this week with all of the roads being shut
down. Most of the heavy snow from that storm was east of OPSU in Beaver and Woodward
Counties. He said no damage was reported.

The business of Oklahoma Panhandle State University being concluded, Dr. Bryant was then
excused from the meeting.



OKLAHOMA PANHANDLE STATE UNIVERSITY
Goodwell, Oklahoma

February 20, 2013

Board of Regents for Oklahoma A & M Colleges

Dear Board Members,

Subject to the budgetary limitations and availability of funds, the following

expenditures are submitted for Board Approval with purchases to be coordinated
through the Board Purchasing Office.

Part A---General Information/Reports Requiring No Action By the Board

OPSU is in the process of developing Certificates in Wind Energy Technology,
Emergency Medical Services, and Fire Protection Training. All three of these certificate
programs will provide students with marketable skills and will enhance work force
development in the service area of OPSU.
Part B---Resolutions
None
Part C---Policy and Operational Procedures
None
Part D---Personnel Actions
None

Part E---Instructional Programs

None
Part F---Budgetary Actions
None
Part G---Other Business and Financial Matters

None



Part H---Contractual Agreements (other than construction and renovation)

None

Part I---New Construction or Renovation of Facilities
None

Part J---Purchase Requests
None

Part K---Student Services/Activities

None

Part L---New Business Unforeseen At Time Agenda Was Posted

None

Part M---Other Information Matters Not Requiring Action of the Board

1. The 11" Annual Doc Gardner Memorial Rodeo Top Hand Auction raised
approximately $30,000 on February 2™, an all time record.

2. The 61* annual OPSU Performance Tested Bull Sale was held on Monday,
February 18. Fifty-two bulls brought $142,100 for an average of $2,732. The top
selling bull went for $5,100.

3. The February President’s Update is attached.

4. The January 2013 Summary of Qut-of-State Travel is attached.

Respectfully submitted,

David A. Bryan
President



President's Update

A monthly newsletter from the Office of the President

February 2013

Campus Events

Feb. 2 Women's & Men's Basketball
vs. St. Mary's Univ.,, 2 & 4 p.m.

Feb. 2 Top Hand Auction, Pickle Creek
Event Center-Guymon, 7 p.m.

Feb. 6 Mr. Irresistible Contest,
Centennial Theatre, 7 p.m.

Feb. 8 OPSU Music Faculty Recital,
Centennial Theatre, 7 p.m.

Feb. 9 Women's & Men's Basketball
Homecoming vs. UTPB, 2 & 4 p.m.
Staff Liaison Committee Silent
Auction, OWFH, 2-4:30 p.m.

Feb. 14 SOEA Bake Sale, 10 a.m.-2 p.m.,
Student Union

Feb. 15 Piano Recital by Dr. JiSook Park,
Centennial Theatre, 7 p.m.

Feb. 18 61st Annual Bull Sale, 1 p.m.,
OPSU Farm

Feb. 20 OSSAA District Instrumental
Contest, 8 a.m.-6 p.m.

Feb. 21 Women's & Men's Basketball
vs. McMurry, 5:30 & 7:30 p.m.

Feb. 23 Senior Day, 11a.m. registration
begins at 10:30 a.m.

Feb. 23 Women's & Men's Basketball
vs. St. Edward's Univ., 2 & 4 p.m.

Feb. 27 OSSAA District Vocal Contest,
8 a.m.-5 p.m.

Mar, 1 Baseball Season Opener vs.

Univ. of Ark.-Ft. Smith,
doubleheader, first pitch at noon

OPSU collaborates with the Town of Goodwell
on many infrastructure items, including waste
management. Recently, the existing sewer lagoon
capacity was doubled and two new sprinklers were
obtained, doubling the land application area. Other
important enhancements include the addition
or improvement of essential sidewalks that link
campus housing and classroom and administration
buildings and crosswalks for pedestrians have
been added and the existing ones were repainted.
Hand rails have been added to the bleacher seating

mside Oscar Williams Field House and the edges of
the stairs have been painted to make them easier
to negotiate. The football locker room, the weight
room, and the training room have all been updated
plus the laundry room has been relocated to a more
convenient spot. New fire alarm and fire sprinkler
systems have been added to Field Hall and the
building also has a new roof. The Student Union
Baliroom looks much brighter and up-to-date
with new flooring, ceiling, and textured walls. A
projector, screen and audio visual equipment were
added that make the room useful for a variety of
events. OPSU personnel planted the evergreen
trees located between the railroad tracks and
Highway 54 near the entrance of campus. The
school recently purchased that small parcel of
land as well as another one on the other side of the
railroad. To complete the past year's improvements,
softball fans will notice that an announcer's stand
has been added to the facility.

Rehearsals began on Jan. 28 for community
members interested in joining the Panhandle
Chorale and OPSU's Concert Choir as they
perform Gloria, a masterwork by Antonio Vivaldi.
For information regarding this performance, please
contact Joel Garber.

The OPSU Rodeo's Annual Top Hand Auction
takes place Feb. 2 at the Pickle Creek Event Center
in Guymon. The evening kicks off at 7:00 p.m. with
a free meal provided by Hunny's BBQ, and then the
auction will begin with pairs of OPSU Rodeo Team
members being up for bid for four hours of work.
The auction will then move onto the western items.
To finish off the night, bring your dancing boots to
hit the floor with the Wooden Nickel Band.

The OPSU Staff Liaison Committee Silent
Auction will be held during the women's and men's
homecoming basketball games on Saturday, Feb.
9. If you or your department has items to donate,
contact Liz McMurphy.

-10-



A short walk from campus, the No Man's Land
Museum should be on the must-see list of all
students, residents, and visitors of the Goodwell
area. Some of the surviving pre-territorial
pioneers started the No Man's Land Historical
Society and established the museum in 1934 to
preserve and perpetuate its history for future
generations. It is 10,000 square feet of pure
Panhandle history. The museum and OPSU
share a partnership in the museum's educational
programs. In addition, the Oklahoma Historical
Society assists with collecting, preserving, and
sharing the history and culture of the state.

In the late 1800s, what we now call the
Oklahoma Panhandle was referred to as "No
Man's Land," the uncontrolled and un-owned land
considered neutral by the federal government and
not yet assigned to any state. This term sounds
rather bleak, but those who tour the eight rooms
of historical displays experience the vitality
and perseverance of the early settlers shining
through. With exhibits ranging from dinosaur
footprints to Native American artifacts, from
19th century tools to fine bead work and antique
furniture, the museum offers a glimpse into the
grit and fortitude of the early settlers. One of the
most prized exhibits, the Baker Collection, boasts
an extensive array of Plains arrowheads.

Sue Weissinger, the museum's current
curator and OPSU graduate, greets guests asthey
enter. Her passion and knowledge are evident
as she explains the different pieces on display.
Originally from Arizona, Sue and her husband
Allen moved to Goodwell in 1981 and raised their
children Lynn, Ann and Bryan. Sue realized her
interest in history when she began researching
her family's genealogy. She discovered that she
wanted to know more than just names and faces.
She wanted to know where her family came from
and how they lived and also wanted to get a
feeling for what life was like for her ancestors.
That sense of culture is one thing she appreciates
most about working in the museum.

Some museum visitors come to conduct
research for historical and genealogical purposes.
The wvast collection of archives, photos, and
books serve as excellent resources. Others come
to admire the antique collections and pieces of
genuine Oklahoma history. One of Sue's favorite
pieces 1s a lovely and delicate hand-made
necklace circa 1925. The necklace is made of pink
and gold beads with small, jagged white accents
made of bull snake vertebrae. Sue feels that this
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piece embodies the spirit of the people from this
area and shows how something beautiful can
spring from something most people find offensive
and unattractive. All pieces in the museum are
donated items from individuals and families who
have shared some part in this area's rich past.

Visitors from far and wide pass through the
museum doors. Fans of author Annie Proulx came
from the Netherlands in 2002 to follow her book
presentation, and a steady flow of German and
European travelers stop in, seeking information
on the old west. Sue's most memorable
visitor, Ken Burns, directed and produced the
documentary, The Dust Bowl, in 2012. The PBS
special recounts the impact of the dust storms on
this area during the Great Depression.

Sue's goal is to bring people to the museum
by engaging the community, and she hosts
programs throughout the year to dojust that with
presentations by area authors and historians
who highlight different aspects of old times in
the Panhandle. In addition to these learning
programs, she also hosts Nightmare at the
Museum where stories are told and treats are
handed out on Halloween.

Several projects are currently underway to
improve the museum and make the experience
all the more worthwhile. The museum will be
rearranged in timeline order to better tell the
story of past eras. Sue hopes to add more pieces
and information on the oil and gas industry
as well as the agricultural heritage of the
Panhandle. Plans for renovating and expanding
the museum grounds are underway with a theme
highlighting the importance of the railroad to
this area. Groundbreaking is scheduled for this
spring.

The museum is open 10 a.m.-3 p.m. Tuesday
thru Friday and 10 a.m.-4 p.m. Saturdays
during the spring. Admission is free and there
is a gift shop inside with books and memorabilia
available. Donations and society dues are the
main source of funding for the museum. See Sue
at the museum for membership information or
telephone 349.2670.

Dd . gl

David A. Bryant, President



OKLAHOMA PANHANDLE STATE UNIVERSITY
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CONNORS STATE COLLEGE, WARNER, OKLAHOMA

Dr. Tim Faltyn, President, and Ms. Shirley Twilley, Vice President for Fiscal Services, appeared
before the Board of Regents to present the business of Connors State College and review the
Agenda for members of the Board. Dr. Faltyn said he would like to begin by thanking Burns and
Ann Hargis for the wonderful dinner last evening. He said he enjoyed the music very much.

With respect to the final numbers for spring enrollment, Dr. Faltyn said Connors was down
1.96 percent in headcount and 3.3 percent in credit hours.

Dr. Faltyn presented the Connors Connection. He noted the cover story is about William
Whayne, who at the age of 20 became one of the youngest competitors to win a national title in
the Bill Pickett Invitational Rodeo; the article highlighting Chairman Lester, who was kind
enough to be the first Regent profile; the initiation of Leadership Connors comprised of
emerging leaders within the College with CEO Jason Ramsey being one of the first to speak to
the class; the community activities of the various organizations; a notable win for the Livestock
Judging Team at the Fort Worth Stock Show; the success of the mini cheer camp on campus; and
Leroy Walker, Sr., pastor of Rayfield Baptist Church and counselor for Connors’ athletic
programs for 34 years, serving as Black Culture & History speaker this year.

Dr. Faltyn further reported that the staff profile in the Connection highlights Blake Nelson, Farm
Manager, and the alumni profile features Jeri Donnell, Sam Roberts Noble Foundation
agricultural economist consultant.

Dr. Faltyn presented the Regents with a Foundation brochure used in its fundraising efforts. He
said Connors puts a lot of effort into fundraising. The document was developed by the
Foundation Board and the Foundation Director and is designed to act as a menu to reflect all the
ways that people can support the College.

Supplemental Retirement Program

Dr. Faltyn requested Board approval of the proposed Supplemental Retirement Program as
presented in the Connors Agenda. He said this request was presented to the Academic Affairs,
Policy and Personnel Committee at its meeting this morning.

Regent Link reported that the Committee met with the administration of Connors State College
regarding approval of the Supplemental Retirement Program. He said the Committee acted to
recommend Board approval of the administrative recommendation.

Regent Link moved and Regent Anthony seconded to approve the
Supplemental Retirement Program as presented.
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Those voting aye: Board Members Anthony, Burns, Davis, Hall, Helm,
Lester, Link, Reese, and Watkins. No: None. Abstentions: None. Absent:
None. The motion carried.

Information Technology Systems Department Policies and Procedures Manual

Dr. Faltyn said a clean copy of the IT Policy Manual is presented in the Connors Agenda. He
noted that at the suggestion of Mr. Ramsey and Mr. Strande, this item was moved in the Agenda
so that it is an informational item. The reason for that is because IT policies change so often that
it was believed this did not need specific Board approval. Dr. Faltyn said it is an excellent policy
and is designed as a manual. (The Information Technology Systems Department Policies and
Procedures Manual is on file in the Board of Regents’ Office as Document No. 2-3-1-13.)

Balance of Agenda

Regent Link moved and Regent Helm seconded to approve the balance of the
Agenda, subject to the availability of funds and/or the limitations of the
budget. (The Agenda is attached.)

Those voting aye: Board Members Anthony, Burns, Davis, Hall, Helm,
Lester, Link, Reese, and Watkins. No: None. Abstentions: None. Absent:
None. The motion carried.

Dr. Faltyn noted that a date has been set for the Kiamichi Link Ranch field day between Connors
and NEO. He said he certainly appreciates Regent Link hosting the event again this year. He
said he is looking forward to April 17 and the competition, and he noted that last year it was a
great day. Regent Davis asked who won the competition last year. Dr. Faltyn said Connors had
a very good day, including the President’s competition.

The business of Connors State College being concluded, Dr. Faltyn and Ms. Twilley were then
excused from the meeting.
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CONNORS STATE COLLEGE
Warner, Oklahoma
March 1, 2013

Board of Regents for OSU & A&M Colleges
Stillwater, OK 74074

Dear Board Member:

Subject to budgetary limitations and availability of funds, the following expenditures are submitted for
Board approval with purchases to be coordinated through the Board Purchasing Officer, Oklahoma State
University. We recommend the following business for your consideration and approval.

A

GENERAL INFORMATION REPORTS REQUIRING NO ACTION OF THE BOARD:

1. Personal Remarks — Dr. Tim Faltyn
o  Connors Connection

RESOLUTIONS:

None

POLICY AND OPERATIONAL PROCEDURES:

1. Supplemental Retirement Program

Board approval is requested for a Supplemental Retirement Program at Connors State College
(see attached). This program is to be offered to employees who have attained eligibility. The
Supplemental Retirement Program has been reviewed by Legal Counsel.

PERSONNEL ACTIONS:

None

INSTRUCTIONAL PROGRAMS:

1. College Orientation Program
Board approval is requested for the College Orientation Program (see attached). This program has been

approved for recommendation by the Connors State College Academic Council.



Connors State College
Agenda — March 1, 2013

Page Two
F. BUDGETARY ACTIONS:
None
G. OTHER BUSINESS AND FINANCIAL MATTERS:

8

None

CONTRACTUAL AGREEMENTS (other than construction and renovation)

1. Easements

Board approval is requested to grant a utility easement to Cookson Hills Electric Coop. The
easement allows Cookson Hills Electric Coop to provide additional electric utility on the
South Ranch. The easement will be approximately 30 feet wide and 1,200 feet long, and is
located in an area more generally described as:

Section 30, T11N, R19E, Muskogee County, Oklahoma

The easement document will be reviewed by Legal Counsel prior to its execution. The
document will contain a detailed legal description of the area the easement covers.

Board approval is requested to grant a utility easement to the Town of Warner. The
easement allows the Town of Warner to erect, construct, install and lay and thereafier use,
operate, inspect, repair, maintain, replace and remove utility line or lines. The easement
will be approximately 25 feet wide and 85 feet long, is located in an area more generally
described as:

Section 29, T12N, R19E, Muskogee County, Oklahoma and
Section 19, T12N, R19E, Muskogee County, Oklahoma

The easement document will be reviewed by Legal Counsel prior to its execution. The
document will contain a detailed legal description of the area the easement covers.

NEW CONSTRUCTION OR RENOVATION OF FACILITIES:

None

PURCHASE REQUESTS:

None
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Connors State College
Agenda - March 1, 2013
Page Three

K. STUDENT SERVICES/ACTIVITIES:

None

L. NEW BUSINESS UNFORESEEN AT TIME AGENDA WAS POSTED:

None

M. OTHER INFORMATIONAL MATTERS NOT REQUIRING ACTION OF THE BOARD:

1. Out-of-State Travel Report for January, 2013, attached.
2. Information Technology Systems Department Policies and Procedures Manual (see
attached).
Respectfully submitted,

Dr. Tim Faltyn
President
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Connors State College
Supplemental Retirement Program

CONTRACT

This Contract is made by and between Connors State College and
. hereinafter called RETIREE,

pursuant to the Connors State College Supplemental Retirement Program.

RECITALS:

(1) On , 2013, the Board of Regents for
Oklahoma State University and the A&M Colleges approved Connors
State College’s Supplemental Retirement Program. The Supplemental
Retirement Program, as stated in the minutes of the
20___meeting of the Board of Regents is incorporated herein by
reference and made a part of this Contract.

(2) Retiree has voluntarily elected to participate in the Supplemental
Retirement Program.

NOW THEREFORE, in consideration of the mutual covenants and agreements
herein contained, and intending to be legally bound, the parties agree as follows:

PARTICIPATION IN SUPPLEMENTAL RETIREMENT PROGRAM

Eligibility

This program will be available to all employees who meet the eligibility
requirements under this program to retire effective June 30, 2013. The employee
must provide their intent to participate in the Supplemental Retirement Program
with the selection of Option # 1 no later than April 15, 2013.

Eligibility Requirements

1. The employee must have ten (10) years of service at Connors State
College and be age 55 or older.

Benefits

(Option #1):

1. The college will contribute to the medical (health, vision, dental, life)
premiums for the retired employee for twenty-four (24) months from the

date of retirement. Additionally, the retiree will receive a $15,000.00 one-
time pay out at retirement.

If the retiree is over 65 at retirement date or becomes 65 during the
twenty-four (24) month period, the college will contribute to the insurance
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premium for a Medicare supplement. The amount of such contribution will
be the difference of the current medical insurance premium, less the
contribution paid by the Oklahoma Teacher's Retirement System.

If the retiree is eligible for Oklahoma Teacher's Retirement System
benefits, the college will continue to pay for a $6,000 life insurance policy
for the retired employee. The retiree will be eligible for all other benefits
normally provided to retired employees.

fn the event of the retired employee’s death, the surviving spouse would
continue to receive the schedule of payments, not to exceed the balance
remaining. If no spouse survives, the payment will stop effective the first
day of the month in which the death occurs.

(Option #2): (if this option is chosen, please sign and return. No notary is

1.

1.

required)

| have reviewed the Supplemental Retirement Program offered by
Connors State College and | have decided not to participate in the
program at this time.

Considerations

The lump sum payment is considered employee salary. Payment will
be made via the Connors State College payroll system with
appropriate withholdings. The payment is subject to required payroll
taxes. There may be an option to tax-defer the lump sum payment.
The tax deferral option is dependent upon IRS rulings at the time the
lump-sum is disbursed, previous deferral decisions, and the
calendar year maximum tax deferral allowed by IRS.

Connors State College will issue a W-2 at the end of the calendar
years in which installment payments are received. The monthly
payments are subject to withholdings for required payroll taxes.
Incentive payments must be paid with 24 months of retirement or
separation.

No retirement contributions will be made to either Oklahoma
Teachers’ Retirement System or TIAA/CREF based on the retirement

incentive payment.

The Oklahoma Teachers’ Retirement System does not consider the
monthly payments afforded by the installment option to be earned
income. It is our understanding that the monthly payments will not
affect the earnings limit imposed by the Oklahoma Teachers’
Retirement System if a retiree returns to work within the Oklahoma
education system. Retirees are encouraged to contact OTRS for
authoritative advice concerning their particular re-employment
situation.
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5. Employees considering the Connors State College Retirement
Incentive Package are encouraged to consult with an attorney,
financial advisor, tax consultant, or other professional for
authoritative advice concerning their particular financial situation.

Miscellaneous

This instrument represents the entire understanding between Connors State
College and Retiree conceming the subject matter hereof and may be modified
only by the mutual written agreement of the parties. There are no promises or
commitments except as stated in this instrument. No representative of Connors
State College is authorized to modify this Contract verbally or in writing except
upon the prior approval of the Board of Regents for Oklahoma State University
and the A&M Colleges. The application of this Contract to any facts or
circumstances not clearly specified in this instrument is reserved to Connors
State College’s administrative staff for final decision. This Contract shall be
binding and irrevocable upon the parties hereto and their respective heirs,
administrators, executors, successors and assigns, except that this Contract and
the Retirement Payments shall not be assignable by Retiree. The Supplemental
Retirement Program is offered on a “one-time” basis only and nothing in this
instrument or the Supplemental Retirement Program generally shall obligate
Connors State College to offer the Supplemental Retirement Program or a similar
program at any subsequent time.

| have reviewed this Contract and have decided to accept Option #

Signed and delivered this day of , 20

Connors State College
Warner, Oklahoma

By
Retiree Signature President, Connors State Coliege
ACKNOWLEDGEMENT
State of
County of
Subscribed and sworn/affirmed to before me by
this day of , 20
My Commission Expires Notary Public
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College Orientation Proposal

In order to improve our students’ experience and ensure that we retain them until completion, we believe it
is necessary to institute a required orientation course. In an article discussing the freshman-year experience
Gardner states that the first year of college is trying for students; new responsibilities and expectations can
be overwhelming. (Gardner, 1986) For this reason a large percentage of students do not make it to their
sophomore year. (Gardner and Siegel, 2001} Gardner highlighted the importance of programs that focus on
the first few weeks of college when many students make the decision to drop out. Gardner found that
freshmen who complete orientation courses were retained at a higher rate than those who did not take such
a course. Students need support from peers, faculty, staff, and family if they are to succeed. Support
networks must be in place so freshmen can begin to make connections that will help them cope.

Therefore, the College Orientation Task Force has recommended that each academic division include a
college orientation requirement in each degree program. The following statement will be added to the
Connors state College catalog:

Each academic division requires a College Orientation class for all fult-time, first-time freshmen, and
transfer students with fewer than 24 hours or who are admitted on probation. A variety of topics are
discussed to assist the student in being successful in college.

The course description below is for a general college orientation class that is currently under development
and will be offered in traditional face to face and online formats starting the Fall 2013 semester.

EDUC 1111 College Orientation

College Orientation is a required course for full-time, first-time freshmen, and transfer students with fewer
than 24 hours or who are admitted on academic probation. This course assists students in the transition to
higher education and introduces practical topics relevant to educational and career success. Topics covered
include college resources, academic skills development, financial literacy, campus involvement, personal
wellness, and career planning.

Substitutions and Exemptions

1. Successful Completion of EDUC 1113 Strategies for Student Success

2. Successful completion of an orientation course developed by an Academic Division, i.e. AGRI 1111
Agriculture Orientation.

3. Transfer students with 24 or more credit hours in good academic standing.
4. Successful completion of Orientation at another institution

5. Special non-degree seeking students are exempt from this requirement.

6. Requirement can be waived by Division Head under special circumstances
References

Gardner, J. N. (1986). “The Freshman-year Experience.” The Journal of the American Association
of Collegiate Registrars and Admissions Officers, 61 (4), 261-274.

Gardner, J. N., & Siegel, M. J. {2001). “Focusing on the first-year student.” Priorities, 17, 1-17.

Oklahoma State Regents for Higher Education. Oklahoma Higher Education Task Force on Student Retention.
(February 2002).
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Changes in Degree Plan Minimum Requirements with Addition of College Orientation Requirement

Current Proposed
Minimum Minimum
Degree Program: Option Total Hours Total Hours Change
{AS) Agriculture: Agriculture Economics/Agribusiness 64 64 0
{AS) Agriculture: Agri Educ , Commun & Leadership 63 63 0
(AS) Agriculture: Animal Science 63 63 0
(AS} Agriculture: Equine Science 63 63 0
(AS) Agriculture: General Agriculture 63 63 0
{AS) Agriculture: Horticulture 63 63 0
{AS) Agriculture: Natural Resources 63 63 0
{AS) Agriculture: Plant and Soil Science 63 63 0
(AS) Agriculture: Pre Veterinary Medicine 73 73 0
(AS} Agriculture: P.R.O. {Purebred Ranch Management) 70 70 0
(A3) Agriculture: Wildlife Ecology and Management 63 63 0
{AS) Business Administration 61 61 0
{AS} Business Administration: NSU 2+2 61 61 0
{AS) Business Administration: MIS 61 61 0
(AA) Arts and Letters 60 60 0
{AA) General Studies 61 61 0
(AA) Pre-Elementary Education 61 61 0
{AS) Biological Science: Allied Health 63 63 0
{AS) Biological Science: Fisheries and wildlife 63 63 0
{AS) Biological Science: General Biology 63 63 0
{AS) Biological Science: Pre-Medical Professional 63 63 0
{AS) Mathematics 60 60 0
(AS}) Physical Education 60 60 0
(AS} Physical Science 63 63 0
{AS) Pre-Nursing: BSN Preparation 60 61 0
{AA) Child Development 65 65 0
(AA) History 61 62 0
(AA) Pre-Law 61 61 0
{AA) Psychology 61 61 0
{AA) Soctology: Criminal Justice/Police Science 61 62 0
(AA) Sociology: Pre-Social Work 61 61 0
{AA) Sociology: Pre-Professional 61 61 0
{AAS) Applied Technology 62 63 1
{AAS) Applied Technology: Navy Option 63 64 1
{AAS) Applied Technology: Industrial Technology 63 64 1
{AAS) Radiologic Technology 61 62 1
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ASSOCIATE IN ARTS (AA) PSYCHOLOGY STATE COLLEGE

Total Minimum Degree Hours ......ccccceeviinnnnee e A e sk s an s ] S HORITS

General Education ReqUIremMents..........ccoeearsersrmsmnssmssssrsssassssesrssrsssssssssssssssssssssssssssssassassansssassns . NOUFS

ENGL 1113 English CoOmP L....ccoceereeerecriarirsaneneeseesseesnsses e s sssssstossessssssssssssassssssssssesiasssess . FIOURS
ENGL 3213 ERdISIBEOMTEIL. .. oo mas reammmn s onmras s s s g e st 3 hours
SPCH 1113 Iniro t0 Oral CommMUNICatIoNS ...c.ccev i crrinissrsrrerrsnsssrsseresssesssssnrsssssrssrsssrarrasrers o [HAIMS
HIST T83 o BIST 1493 conn i iiiian s sonti i i i s s s e i o s s W I S st il 3 hours
POLS 1113 American Federal GoVEMIMENE.......cocriimreieieemrsaiseasaseesnnsnsaranesnmnaasssssrssasenns 3 hours
I Tt 1= o = OO 17 o e iecrat o gl s 4-5 hours

I AN S TTETE 5 0 ot  0  B E  S  A A R EN EOR 6 hours
MATH 1513 Collage AlGEDIA: oo vt siii ot i i b o St oot i gaadinis 3 hours
ComMpUer LB BN i ik e R i s v i e Tl B R L e D TG 3 hours
One Course from any Liberal Art-s Social Science, Foreign Language, or Fine Arts ........3-4 hours

Minimum Program Requirements.... e e s s e s s s S hours

hﬁﬁ#b&conxmﬂadﬁumdheﬁﬂmmmgcow@ecaﬁgunas

PSychology ........corvereemmiraresessrsrssssssannes SRR AR SR A TG R WS RN SR RN SR AR R R s s s e TTDUITS
PEYE 1113 Intro o Peyehal o oo o s e e Wi S G U s 2 i 3 hours
*PSYC 2213 Introduction to Personality Theomnies ........ccvmmie it 3 hours
*PSYC 2313 Developmental PSYchology .........cccceiiiieieieeineeseereeesr s snsssssaescsnnessn e es 3 NOUPS
*PSYC 2543 Introduction to Social PSYChOIOgY .......ccvisssrississrisssnsisssnsiorsntiessssinmssrssssnansas 3 hours

smiﬂics L LR R P RN PR LR P R RN I R R T N T R P P P P PR AR T RN LR P LR LR L LR R L LR LR e LR L L L L) 3 murs
STAT 2013 Elementary Statistics ...................................................................................... 3 hours

Support And Related ............ccccccieennnrneen s resbessissisnsssiassssisnsan sussnsunssasansnsen sms s snmes s suvnwes suvessavarnsd NQUES
EDUC 1111 College Dnantatmn N IR e I S T s
GEOG 2243 Intro to Gnarr;:grr.apl'q..ur .......................................................................................... 3 hours
HIST. 1223 Early CNVIEaII0N i iniiiimimistis ndis il i e i Ao din it iviinr 3 hours
HIST 1323 Modern Civilization... R B L e RIS
*PSYC 2113 Introduction to Psychology of Adjustment SO o U oy
PSYC 2300 Special Topics .. emrenraensrasesarasasnrsenserseseeensnnsseenenns D=3 FIOUS
S0CI 1113 Principles of Sociology ...................................................................................... 3 hours
*SOCI 2113 Intro to Social Services... R B S B e i st O TIOUNS
SO 2313 Intro 1o Counmsallng s o R R i e e TR B R S 3 hours
*SOCH 2323 S0CIAl ProDIBMIS ...vvveierierisirrimsiarieieiiereraiieraeiesessasssssssmsarnrrssesssssssssssssissssnanssasass 3 hours
*SOCI 2413 Introduction to Cultural Anthropology .........ceeieciiiiisiiiei s 3 hours
*SOG1 2423 Soclology of The Family .. ussisissiivssssmisrms st it it sy ininny 3 hours
SPCH 1013 Principles of Listaning......ciuieanamnmiiiasinnsmsisismiisms wisimsami s NTOUNS

(*Check catalog course fistings section for prerequisites)
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CONNORS STATE COLLEGE
SUMMARY OF OUT-OF-STATE TRAVEL FOR THE PERIOD OF JANUARY, 2013

AMOUNT AMOUNT
CORRESPONDING
TRAVEL MONTH EXPENDED EXPENDED
THIS MONTH LAST FISCAL YEAR CURRENT PRIOR
FUND NO. | AMOUNT NO. AMOUNT NO. | FISCAL | NO. | FISCAL
OF OF OF
SOURCE | TRIPS | EXPENDED | OF TRIPS | EXPENDED | TRIPS | YEAR | TRIPS | YEAR

ST.
APPROP. 0 0.00 0 000| 7 16,947.45 | 12 9,873.91
FEDERAL 0 0.00 1 1,34435 | 0 0.00] 8 9,586.15
PRIVATE 0 0.00 0 000{ 0 0.00] 0 0.00
AUXILIARY 0 0.00 1 352.00 3 215.00 | 2 410.00
OTHER 0 0.00 0 000] O 000] 0 0.00

TOTAL| o 0.00 2 1,696.35 | 10 [17,16245| 22 | 19,870.06
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March 1, 2013

NORTHEASTERN OKL AHOMA A&M COLLEGE. MIAMI, OKLAHOMA

Dr. Jeff Hale, President, appeared before the Board of Regents to present the business of
Northeastern Oklahoma A&M College and review the Agenda for members of the Board. He
expressed thanks to Ann and Burns Hargis for the great hospitality last evening. He said he
appreciated the opportunity to be at America’s greatest college golf course, Karsten Creek.
Dr. Hale said he, too, looks forward to April 17 and expressed appreciation for the opportunity to
once again participate in the Kiamichi Link Ranch competition. He said he is also excited to
report that his son, Eli, is the 4A State Champion wrestler at 120 pounds.

Update on Renovation Project 1o Red Robertson Multi-Purpose Event and Sports Complex

Dr. Hale reported that the Miami citizens overwhelming supported an $11 million project to
renovate Red Robertson Multi-Purpose Event and Sports Complex on the NEO campus. This
will require a lot of work through a municipal trust authority that will be responsible for
expending those funds. The revenue source is the extension of a $.65 sales tax that will be
extended over a 25-year period. The trust authority is in the final stages of hiring all the
professional service firms. Dr. Hale said he serves as chairman of the authority and works
closely with the City Manager on this project. He said last week two full days were spent
meeting with the engineers, architects, etc. Dr. Hale said everyone was so impressed with Mike
Buchert and the team he brought to Miami. He asked the record to reflect that in all likelihood
the trust authority and the City of Miami will hire Oklahoma State University Long Range
Facilities Planning to provide the owner/agent services on this project.

Dr. Hale said the promise has been made that Phase 1 of this project would be delivered by
August, 2013, which means that Miami High School and NEO will be playing in the newly
renovated stadium this football season. This involves new turf, lighting, and scoreboard.
Phase II of the renovation will begin shortly after the football season. He said the hard work
begins now, and that is the delivery on this project. It has some very tight timelines. Dr. Hale
expressed appreciation to the Board members for their support.

Dr. Hale said the support that NEO received, primarily from Doug Price in the Office of Legal
Counsel, has been invaluable. It is a very complicated procedure to get into municipal trusts
regarding structuring the lease agreements and the leaseback agreements and all of the legal
interworkings that must take place 